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Equality and Diversity Forum

Meeting of 18 January 2006 at Help the Aged, Pentonville Road

Action points underlined

Present: Sarah Spencer, Chair, EDF; Patrick Grattan, Third Age Employment Network and Secretary, EDF;  Moira Dustin, Manager/Researcher, EDF (minutes); Kate Allan, WEU; Nony Ardill, ACE; Mohammed Aziz, MCB; David Bates, CRE; Frances Butler; Tufyal Choudhury, DLA; Andrew Copson, BHA; Laura Dewar, Charity Commission; Tessa Harding, HtA; Michelynne Lafleche, Runnymede Trust; Tanuka Loha, 1990 Trust; Claire McNab, Press for Change; Sam Mercer; Employers Forum on Age; Gay Moon, JUSTICE; Brian Pearce, Interfaith Network; Simon Robinson, RNID; Sam Smethers, EOC; Rebecca Stafford, WCVA; Hanne Stinson, BHA; Alan Wardle, Stonewall; Helen Wildbore, LSE; Alex Wilks, Odysseus Trust. 
Apologies: Amanda Ariss, EOC; Fatima Ashrif, FAIR; Bethan Collins, RADAR; Jane Esuantsiwa Goldsmith, WNC; Melanie Field, DCA; Cleon Hutton, HtA; Francesca Klug, LSE; Rob Neil, 1990 Trust; Brenda Roper, ACAS; Anja Rudiger, Refugee Council; Andrew Ryder, GTLRC; Liz Tillett, DWP; Carolyne Willow, CRAE
1. Kate Allan, Director of Equality Coordination, Women and Equality Unit: The Discrimination Law Review

See accompanying PowerPoint presentation.

Kate Allan expressed thanks to the EDF for the work it has done in relation to the Discrimination Law Review (DLR). The series of seminars taking place to inform the Reviews have been very useful in providing an opportunity to air related issues. She stressed that the DLR is an open process and that input from stakeholders is welcome at any time – there is no closing date for writing to or emailing the Review team
. There is a limit to the number of bilateral meetings the Review team can hold and it is always useful to have arguments in writing. The WEU will give the EDF an updated chart of contact details. 
In discussion, the following issues were raised: 

Individuals can fall through the cracks between the different strands. What is the scope for a broader-based non-strand approach which might plug these gaps? The Minister and the DLR team are aware of the need to consider this. 
It would be useful to have clarification that in looking at equal pay and pay gaps, other strands than gender will be included. It was also pointed out that with the age regulations pending, interaction between gender and age around equal pay would bear closer examination. Kate Allan clarified that intensive stage of work on equal pay has not yet started for capacity reasons but there are no preconceptions on how that will be tackled.  
It would be helpful to look at the experience from other countries. Kate said that the DLR team is attempting to get abreast of work in other countries and Karon Monaghan has written a very useful report covering this which DLR is sharing with the Equalities Review team. Similarly, Gay Moon’s paper on Canada is full of innovative thinking. And the Team is looking at what has been done in Ireland and Northern Ireland. 

The timescale for the interim report of the Equalities Review has slipped and Forum members asked whether that would lead to problems in ensuring that the two Reviews go forward in a coherent way? It is likely that the Green Paper from the DLR will come out before the final Equalities Review report but there will be an interim report for the latter published and the DLR team is in close contact with the Equalities Review team. The findings of the Equalities Review interim report will be important for the way the DLR is taken forward. The DLR hopes to have emerging findings within the next three months.
Kate was asked about input to the DLR beyond lawyers, for example from employers and unions? There is a business consultative group and the DLR team is meeting them next week for a progress review. And the team has also met the TUC. 
Forum members asked whether work around enforcement will address access to advice and representation? It was pointed out that voluntary sector organisations are under considerable pressure to provide this kind of support. Kate said that the CEHR and initiatives around that area of work are seen as the way to take these concerns forward. Resourcing advice and casework as one would want would require a huge increase in resources which is unlikely to take place. The Department for Constitutional Affairs are aware that demand outstrips the resources currently available. The CEHR will need to be clear on what it can provide and work with other organisations to improve provision. The CEHR Steering Group is taking papers on the subject at the moment. 

It was recognised that there are different conceptions of equality – formal and substantive – and that a pure equalities approach does not necessarily lead to substantive equality. Ministers are very aware that legislation should do more than simply ensure a level playing field. The DLR is taking place in the context of the Equalities Review and a whole array of measures to advance equality.

It was pointed out that at present individuals often have no recourse except to make a claim on the basis of discrimination. How can individuals who are treated badly but not necessarily discriminated against be protected? This is an interesting point which will be considered. 
Patrick Grattan updated the meeting on the EDF seminar series to inform the two reviews, the last two, in particular, have had a lot of content relevant to the DLR and reports and papers from the seminars are on the EDF website (http://www.edf.org.uk/seminar.htm). 

The Chair thanked Kate Allan for her informative and helpful presentation. 
2. Minutes of meeting on 14 December 2005 

Agreed

3. Matters arising

None.

4. CEHR developments
· Equality Bill 

Report Stage and Third Reading of the Bill took place on 16th January. The debate was very positive. There were a small number of minor Government amendments. There were two main subjects of discussion: the first was the extension of protection in goods, facilities and services to transgender grounds, where Ministers reaffirmed their commitment but to doing this through the Single Equality Act (while bearing in mind the possibility of doing so through the European Communities Act). The other main issue of debate was the amendment put forward by Keith Vaz to set up a race committee. The Equalities Minister Meg Munn made a commitment to engage actively with BME communities through a new workstream to be initiated immediately. The proposers of the amendment expressed themselves as content with that and withdrew the amendment. The Bill now needs to return to the House of Lords for consideration of the House of Commons amendments and it is hoped that will happen quickly to be followed by royal assent.  

The 1990 Trust pointed out that even thought the amendment had been withdrawn, they were unsatisfied with the outcome and with the Government’s position. They have had clear communications from the black community of what they would like to see – that is a race committee from the CEHR’s inception and guaranteed race representation. 
MCB clarified that it would oppose a race committee but would agree to a committee on race, religions and good relations. 

BHA expressed concern about this workstream discussing ‘religion’ rather than ‘religion and belief’. 

Kate Allan pointed out that Meg Munn had shown she is very aware of these concerns. She and Secretary of State Alan Johnson have both said it is inconceivable that there would not be a BME person on the CEHR board. And the CEHR will be able to set up a race committee if it wishes. The new workstream will be discussed with the 1990 Trust and others. 
It was suggested that the new workstream should be a transparent process with clear terms of reference, rather than internal consultation. 
While there are issues that are particular to particular communities, the need to maintain a cross-strand approach and the importance of looking at issues of multiple discrimination was also stressed by Forum members.
The Chair asked if an update on this workstream could be provided at the next EDF meeting? The WEU will get let EDF know. 
Press for Change pointed out how encouraging it was that every speaker in the debate demanded progress towards greater equality for trans people, and how disappointing it therefore was that the outcome was to leave this for a Single Equality Act. It is regrettable that the European Communities Act will have to be used to meet the December 2007 deadline for goods, facilities and services protection for trans people, and that we are therefore looking at two pieces of legislation in quick succession and the waste of time and resources that will involve. 

[Kate Allan left the meeting]
· CEHR Steering Group 

Current issues for discussion by the Steering Group relate to engagement with BME communities, the communications strategy, advice to individuals and good relations. The next major piece of work will be about the appointment of the chair and commissioners following royal assent. Steering Group members expect to be increasingly involved in the next stage of work, moving towards putting together the nuts and bolts of the organisation. 
5. Communications and Parliamentary activities

The EDF circulated a briefing for Report Stage of the Bill which will be included in the next update of the EDF’s electronic newsletter.  
The next meeting of the All Party Parliamentary Group on Equalities is on Tuesday 31st January. EDF members are asked not to circulate invitations to APPG events outside the EDF as these are parliamentary events which EDF members and observers are invited to attend as observers. 

6. Reports

· CEHR and the voluntary sector (Jane Esuantsiwa Goldsmith)

This item is deferred
7. Any Other Business

· Mohammed Aziz addressed the subject of remarks made by Sir Iqbal Sacranie in an interview on Radio 4. Part of what was said related to a real issue about the theological position of sexuality in Islam and this needs to be engaged with and a solution sought. Two comments were made that were particularly regrettable, about damage to society and about a possible danger to public health. While he cannot apologise for Sir Iqbal Sacranie’s comments, Mohammed would like to apologise on a personal level for the pain and hurt that they caused – he knows the pain and hurt that he would feel if such comments were made about Muslims. As an advisor to the MCB, this affair has been a wake-up call. Up until now, the strategy of Mohammed and others who were asked to be MCB advisors around 2002-2003 was to steer the MCB away from the topic of homosexuality. To some extent this strategy succeeded, for example in relation to Section 28 and civil partnership. But this controversy has shown that that approach isn’t enough. So at a personal level and with the support of colleagues Mohammed plans to take this problem forward in three ways: 1) on 31st January at the APPG on conflict of rights to put some thoughts forward on how to deal with issues about theology and conflict with other rights; 2) to engage some Islamic scholars with a human rights background to address this problem; and 3) to develop a project of engagement between the communities involved, which he has already discussed with Stonewall. 
Mohammed concluded by saying that he has been involved in the EDF since it started and back then there were no illusions about the kind of problems that would need to be faced in working across the strands. There was a commitment then that such challenges would not make us fall apart and would like to publicly affirm that that is still very much the case. 

Alan Wardle responded by saying that Stonewall’s concerns were less with the doctrinal element of Sir Iqbal Sacranie’s remarks and more with the pseudo-scientific ones relating to health. He identified some of the issues which this debate has raised: Stonewall’s view is that freedom of speech is very important but there may be questions around incitement to homophobic hatred. Another issue is the responsibility that is held by community leaders. It should also be considered that there are lesbian and gay people of faith whose voices are not being heard. Stonewall is happy to discuss these issues with Mohammed and keen to get this debate going. 

It was suggested that it is important to avoid this being ‘a Muslim’ issue. It is broader than that. At the APPG event on 31st January the focus should not be on the theological position of Islam but on theological positions in general. It is not only Islam that has issues about homosexuality. There may also be issues about Islamophobia within the LGBT community – whether reactive or not – that need addressing. 

It was agreed that where there are differences between either EDF members or members’ constituencies, it is useful if members tell each other as soon as possible. 

The EDF Chair will write to the MCB setting out EDF’s position on homophobia and Islamophobia, welcoming the discourse that is going to take place and offering to contribute to taking this dialogue forward. 

This situation has been an example of the need for work on good relations and also an example of that work taking place. (Although, in relation to this, it was pointed out that the good relations remit of the CEHR does not currently prioritise sexual orientation – or some of the other strands). It is also necessary to bear in mind that while dialogue is very constructive in this kind of situation, there are groups who are unreachable and who it is not possible to work with to reach consensus. What exists is territory in the middle to be cultivated. 
· The EDF has appointed a temporary Information and Administrative Officer, Eira Kedward, who has already made progress in developing the EDF website to disseminate information more effectively and to more of the individuals and organisations we want to reach. We will be recruiting a permanent post-holder within the next month. 

· The consultants that have been developing options for organisational change and the future direction of the EDF – who are called SHM – will be making a presentation at an extended meeting of the Forum (over lunch) in February. The EDF has also engaged a consultant to work on the EDF’s visual identity and a new ‘brand’ or logo will also be presented to EDF members at the February meeting. 

· Age Concern England is holding a series of seminars in February on different aspects of age discrimination and are keen that representatives of other strands attend (see EDF newsletter item 15/12/05 http://www.edf.org.uk/newsletter/newsletter.php).
The next meeting is at 10am on Wednesday 15th February at Pentonville Rd and will now run from 10am to 2pm with lunch provided 
Moira Dustin, January 2006
� � HYPERLINK "mailto:Kate.Allan@dti.gsi.gov.uk" ��Kate.Allan@dti.gsi.gov.uk� or write to Kate Allan, Director of Equality Coordination, Women and Equality Unit, Department of Trade and Industry, 1 Victoria Street, London SW1H 0ET
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